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1. The Company encourages employees to raise any concerns that they may have about any
suspected wrongdoing at any level within the business. Wrongdoing in this context means
any breach of a legal obligation, risk to health and safety, a criminal offence being
committed, a miscarriage of justice occurring or likely to occur, damage to the environment,
or an attempt to conceal any of the above.

Whistleblowing Policy

2. Any initial concern should be raised with your line manager. However, if this is not
appropriate then you should contact another member of the management team who will
ensure that your concern is properly addressed.

3. Employees who raise a concern are entitled not to be subjected to any detriment as a result,
provided that the employee reasonably believes that the subject of the disclosure is in the
public interest and the employee reasonably believes that the information disclosed and
any allegation contained in it are substantially true.

4. Colleagues must not threaten or retaliate against whistleblowers in any way. If anyone is
found to be involved in such conduct, they may be subject to disciplinary action. If you
believe that you have suffered any such treatment as a whistleblower, you should inform
the Managing Director immediately. If the matter is not remedied you should raise it
formally using our Grievance Procedure.

5. Even if your concern proves to be unfounded you will be protected against any reprisals
from your manager, colleagues or any other employee of the business. Making a
deliberately false allegation, however, against the Company, a fellow employee or any other
person will be treated as an act of gross misconduct which will usually result in dismissal.

6. If you are the subject of an allegation of wrongdoing then you will be informed of the
allegation and given every opportunity to explain the situation and put your side of the
story. Disciplinary action will only be taken following a full investigation in accordance with
the disciplinary procedure.
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